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Types of Interview

ehavioral interview

on type of job interview in the mod
is the behavioral interview. Thi
is based on the notion t
ious behaviors

e interview is usually preceded by the
uation of submitted résumés from
sted candidates, then selecting a
of candidates for interviews.

erview is considered o
for evaluati

ical behavioral interview questions:

| me about a project you worked on wher:
uirements changed midstream. What

a time when you to
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Il me about a time when you had to sti Stress interview

decision you had made, even though i s interviews are still in common us

"
ou very unpopular. e of stress interview is wher

s a succession of int

ess interviews might involve testing an ther type of stress interview may invo
a single interviewer who behaves in

rested or aggressive manner. For
the interviewer may not m

icant's behavior in a busy environme
ions about handling work overlo

multiple projects, an
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goal is to assess how the interview QR os¢ interview questigiiy

es pressure or to purposely evo y situation: "If you caught a colleagu

on his expenses, what would yo

n the spot: "How do

ball question: "What would you chang Technical Interview

the design of the hockey stick?" ind of interview focuses on probl

our veracity: "I don't fe
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Interview Successful out a little bit about the company you want to wi

e location in person if it is a store or bui
general public.

at are some of the day-to-day tasks that th Practice

ounds funny - and it looks even funnie
acticing out loud for your intervi
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mulate answers to those questions and ress to Make a Good First Impressio
er them out loud while looking at interview, first impressions do mat
If in the mirror. t way to ensure a good first

ise prevents you from c is to dress smart.

ou are interviewing for a job where th

h should avoid wearing excessive
s code is more casual (at a factory o

y, perfume, and flamboyant clo

ction site, for example), nice sl

ed button-down shirt onal hygiene is also imp




Be Conscious of Good Interview
uette.
ist could go on forever - there is
an endless array of “dos” and
an interview - and no
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aware of your body language.

en shaking hands, make sure your

and confident.

osture, but avoid

on time for your interview. This is,
aps, the most important. Employers

employees to arrive on time to

ee a person who is late

wever, if you appear too nervous, the
rviewer might draw the wrong conclusions
your ability to do the job - especially if
interacting with people! Conversely
n't slouch - this could give t
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intain eye contact with your interview Be Prepared to Ask the Interviewe

nvey confidence. When speaking, be
nd professional and avoid using where your research comes in.

ities. The more confide want to know if you're t

Follow up with a Thank-You Note.
e sure you let the interviewer know how pleas
ere to have the chance to interview with hi

isn't a good idea to turn the tables and
rview" the interviewer, but it is a go
go into the interview with a few

ly after the interview, send the
ank-you note, thankin




1/12/2011

also lets the interviewer know how
ested you are in working for the
y. Being polite and professional




