About the 7 Habits of Highly Effective People - 4

Foundational Principles-Part: 3

The Maturity Continuum:
Follows is the Maturity Continuum as designed by Dr. Stephan Covey:

Habit 7: Sharpen the Saw

INTERDEPENDENCE

Habit 5: Seek First
to Understand
Then to Be
Understood

Habit 6:
Synergize

PUPLIC
VICTORY

Habit 4:
Think Win-Win

| INDEPENDENCE |

Habit 3:
Put First Things First

PRIVATE
VICTORY

Habit 2:
Begin with the
End in Mind

Habit 1:
Be Proactive

DEPENDENCE

The Maturity Continuum shows the relationships among the 7 Habits, Public Victory and
Private Victory, and stages of interdependent progression.

Private Victory: We experience the Private Victory when we learn self-mastery and self-discipline.
Public Victory: We reap the Public Victory when we build deep, lasting, highly effective relationships
with other people.

17




About the 7 Habits of Highly Effective People - 4

As it was said before, and from the following graph, success is achieved as the person
moves from depending on others (Dependence) towards depending on himself (Independence),
and from depending on himself towards cooperating and integrating with others
(Interdependence).

The first three habits address this shift from depending on others (You-oriented
behavior) towards depending on yourself (I-oriented behavior), and the next three habits address
the shift from depending on yourself towards cooperating and integrating with others (IVe-
oriented behavior).

SUCCESS
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The Social Mirror: (goeixoJl 6,bJ)

The social mirror is a metaphor for the way we see ourselves, because others reflect their
perceptions, opinions and paradigms about us through their words and behavior. From the
social mirror we form judgements (e.g. I'm not a creative person or I'm good with numbers).
Because the social mirror is a reflection of our memories of how others see us, it’s often
inaccurate and limiting. Our real potential, on the other hand, can best be drawn from our
imagination. While memories constrain, imagination is limitless.
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The Emotional Bank Account:

The Emotional Bank Account is also a metaphor for the amount of trust that exists in a
relationship. It suggests that every interaction with another human being may be classified as
a deposit or withdrawal. Deposits build and repair trust in relationships. Withdrawal lessen
trust in relationships. Deposits are made through keeping promises, honoring expectations,
making apologizes and stuff like that. Withdrawals are made through the opposites.
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