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Foundational Principles-Part: 2

Paradigm:

It's believed that individuals are products of learning and experiences, and that no two
individuals share the same knowledge base or the same set of experiences. Individuals never
fully understand another’s frame of reference, know all the detail or have the entire facts
straight. Consequently, no two people share identical paradigms.

Quote: “We see the world through ourselves, but we don't see the world as it is”.
o
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The way an individual perceives, understands and interprets
the surrounding world; A Mental Map.

I believe that the definition of paradigm deserves more detail, because I see this as a critical definition.
Actually after 1 took the 7 habits course, I found a misunderstanding of the word. You find someone
saying,” In my paradigm, I see...so and so” and I tell him “OK, but it’s wrong to...so and so”,
so he quickly replies “It’s in your paradigm that it’s wrong, not in my paradigm, and no two
people share the same paradigm. You see the world through yourself, and not as it is ”.

Funny isn’tit...©
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Let’s understand that paradigms are deeper than attitude and behavior. It relates to
interpretations of events around us, our viewpoints and our insights. People can be different
in their viewpoints, but at the end, the truth is unique. The truth may be in only one
viewpoint or in a collection of viewpoints, but other viewpoints are certainly wrong. The
criteria is to what you are referencing your viewpoint, and in your true understanding of that
reference.

I believe that: “Paradigms are not principles but differences are”
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I see that, there must be a set of principles that our paradigms can refer to and comply
with. After that, we must allow for other explanations and viewpoints because these are
experience-dependent and are certainly different.
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This is what is called a paradigm shift. The anger of our friend here would turn to himself
and he would spend the night thinking how to help this poor man.

Now, 1 want you to reconsider this story, and think what would happen if our friend did not use
POLITE words. I think there would have been a great struggle between the two men, because our
friend didn’t try to understand the paradigm of the father in not letting his children sit down in quite.
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Paradigm Shift: (J1LoYl 9 asg)l Hani )

The right way to change a person’s behavior is to change his/her paradigm. How they
define themselves? How they see their role? How they accept their responsibility and act
accordingly? ]
Y%
). J

There are some good quotes to be mentioned here:
“Always try to teach the principle, not the act” - STEPHAN COVEY

“Give a man a fish, you feed him for the day; teach him how to fish,
you feed him for a lifetime” -LAO-TZU
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Effectiveness is a balance of two things:
_n Capability (zlwYl sle 6,18)l)

Maintaining, preserving and enhancing the resources that ourself
produce the desired results.

(The goose or PC)
ion (zluyl)
Your The desired results produced.
p
Performance (The golden egg or P)
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What I believe in, and what I advice the Taekwondo Players of, is that after you acquire
the basic martial techniques and be in a good athletic form, you can win any match, only if
you knew well your capabilities and used your mind in exhausting all of them and also knew
well how to play with low-technique players and high-technique players. That’s why it’s said
that: ”"To win once; that’s easy, but to keep winning; that’s hard”.

You don’t need all that power and all that speed to win and you don’t have to use high
techniques. All that you need is to effectively use your own capabilities. That means using
your mind in a better way. Let’s rephrase this, “Don’t try applying higher capabilities than yours;
you should first know your own capabilities and after that work your best to enhance them”. 1 believe
in this, because this was my style of winning in the game, and I've seen players who won by
the same style; so it’s a winning style.
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We are still left with the definitions of:
- Emotional bank account.

- Social Mirror.

- And the Maturity Continuum.

This will be in the third part of the foundational concepts, In Sha’a Allah.
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